DATA SUBSCRIPTION AGREEMENT

This Data Subscription Agreement (“DSA”) is entered into between Salary.com, LLC., a Delaware
corporation (“Salary”), and The School Board of Broward County, Florida (“Customer”) who has
purchased the Service (as defined below) by means of an order form issued by Salary (an “Order” or
“Order Form”; together with the DSA, the “Agreement”).

1. SOFTWARE SERVICE

Subject to the Agreement, Salary will provide Customer with access to use a subscription to Salary’s
software—as-a-service offering and other services (the “Subscription Service") and/or Consulting Services
(as defined herein) purchased in the Order Form attached and incorporated as Attachment A (the
“Service”) for the duration of the Subscription Term (as defined herein). As part of provision of the
Service, Salary may provide Customer with access to various compensation, HR, and/or other
information or data (the “Salary Data") which Customer may only use for its internal operational
purposes.

2. USE OF SERVICE

2.1 Customer Data

All data and information uploaded or otherwise submitted into the Service by Customer (“Customer
Data”) will remain the property of Customer. Customer grants Salary the right to use and modify the
Customer Data as necessary for Salary to provide the Service. Customer represents and warrants to
Salary that it has full power and authority to enter into the Agreement and to convey all rights granted to
Salary under the Agreement, including all rights in and to the Customer Data. Notwithstanding anything to
the contrary, Customer Data does not include Anonymous Data.

2.2 Access and Usage

Customer may allow its employees, agents, and contractors to access the Service and Salary Data in
compliance with the terms of the Agreement, which access must be for the sole benefit of Customer.
Customer is responsible for the compliance with the Agreement by its employees, agents and
contractors.

2.3 Customer Responsibilities

Customer (i) must keep its passwords secure and confidential; (ii) is solely responsible for Customer Data
and all activity in its account in the Service; (iii) must use commercially reasonable efforts to prevent
unauthorized access to its account, and notify Salary promptly of any such unauthorized access; and (iv)
must use the Service only in accordance with the Service's technical documentation and applicable law.

2.4 Anonymized Data

Notwithstanding anything to the contrary, Salary may retain and use metadata concerning Customer's
use of the SaaS Service in an aggregated, anonymous format for research and development,
benchmarking, quality assurance only (the “Anonymous Data”) (i.e., so that Customer cannot be
identified as the source of the confidential information and so that personally identifiable information
allowing the identification of individual employees and /or applicants is removed); provided, however, that
in no event shall Anonymous Data include any Customer Data.

Should Customer participate in Salary’s IPAS or other survey-based products and services, Customer
must provide Salary with any survey data and other data inputs requested by Salary (“IPAS Data").
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Customer hereby grants Salary a perpetual, irrevocable, royalty free license to use the IPAS Data in
anonymized form solely for the development of those surveys.

For clarity, Anonymous Data and IPAS Data are excluded from Customer Data and all such Anonymous
Data is deemed Salary Data.

2.5 Salary Support

Salary will provide telephone support to Customer for the Service between 9:30am to 5:30pm EST,
Monday to Friday (excluding company holidays). Such support may include general maintenance (bug
fixes) releases, enhancements, new versions, additions and modifications and is provided at no additional
fee. Salary will try to limit scheduled outages to evening hours (EST) and to provide Customer with notice
of scheduled outages via the Services, email to the address on record, or any of Salary’s websites
(including, but not limited to, www.salary.com and www.companalyst.com).

2.6 Safeguards

Salary shall safeguard, protect, and secure the Service and Customer Data. Salary will only use
Customer Data in accordance with the Agreement and Salary's Privacy Policy attached and incorporated
as Attachment B (the “Privacy Policy”).

3. SALARY PROPERTY

The software, all Salary provided data, workflow processes, user interface, designs and other
technologies and data provided to Customer by Salary, including the Service and Salary Data, are the
proprietary property of Salary and its licensors, and all right, title and interest in and to such items,
including all associated intellectual property rights, remain only with Salary (or its licensors as the case
may be). Customer may not remove or modify any proprietary marking or restrictive legends in the
Service. Salary reserves all rights unless expressly granted in the Agreement. The Agreement does not
grant Customer any ownership rights in or to the Service or Salary Data.

4. USE RESTRICTIONS

4.1 Prohibited Data

Customer agrees not to use the Service to store, transmit, process, or otherwise handle (i) infringing
material, unsolicited marketing emails, libelous material, or otherwise objectionable, unlawful or tortious
material, or to store or transmit material in violation of third-party rights, and (ii) social security numbers,
passport numbers, driver’s license or other government identification numbers, physical or mental health
information or other information subject to the Health Insurance Portability and Accountability Act or
similar legislation, personal financial account information, debit or credit card numbers, or other
information subject to the Gramm-Leach-Bliley Act or similar legislation, or any Special Categories of
Data under applicable EEA data protection regulations (combined, “Prohibited Data”). Customer Data
and Confidential Information expressly exclude Prohibited Data. Salary disclaims all liability arising from
or related to the Prohibited Data.

4.2 Prohibited Use

Customer agrees that it will not (i) sell, resell, rent, lease, lend, provide, or otherwise make available the
Service or the Salary Data to a third party or use them in a service provider capacity or make them
available to third parties (except its employees and contractors as expressly permitted by the Agreement),
(i) interfere with or disrupt the integrity or performance of the Service or use the Service or Salary Data in
violation of applicable law; (iii) attempt to gain unauthorized access to the Service or their related systems
or networks; (iv) reverse engineer the Service; (v) upload to the Service or use the Service in conjunction
with any viruses, worms, malware, spyware, or other malicious or harmful files, programs, code, or similar
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material; or (vi) access the Service or the Salary Data to build a competitive service or product, or copy
any feature, function or graphic for competitive purposes.

5. PAYMENT

5.1 General Payment

Customer must pay all fees based on the payment terms specified on the Order. If no payment terms are
specified on the Order, all fees are due as specifically stated in this section. Fees specified on the Order.
Salary shall invoice Customer Eight thousand Eight Hundred Dollars and 00/100 Cents ($8,800.00)
annually and Customer shall pay same invoice net 30 calendar days. Unless expressly set forth
otherwise, all amounts are in USD.

5.2 Intentionally Omitted

6. TERM AND TERMINATION

6.1 Term

The term of the Agreement will commence on June 1, 2019 and expire May 31, 2023 (such period, the
“Subscription Term”).

6.2 Intentionally Omitted

6.3 Termination for Material Breach

If either party is in material breach, the other party may terminate the applicable Order at the end of a
written 30-day notice/cure period, if the breach has not been cured by the expiration of such notice/cure
period. This Agreement may be canceled with or without cause by Customer during the Subcription
Term hereof upon ninety (90) calendar days written notice to Salary of its desire to terminate this
Agreement.

6.6 Suspension for Violations

Salary may suspend the Service or remove the applicable Customer Data, or both, if it in good faith
believes that, as part of using the Service, Customer has violated a law or is in breach of the Agreement.
Salary will contact Customer prior to suspension under this paragraph.

7. MUTUAL CONFIDENTIALITY

7.1 Definition of Confidential Information

Confidential Information means all non-public information disclosed by a party (Discloser) to the other
party (Recipient), whether orally or in writing, that is designated as confidential or that reasonably should
be understood to be confidential given the nature of the information and the circumstances of disclosure
(Confidential Information). Salary’s Confidential Information includes without limitation the Service, its
user interface design and layout, pricing information about the Service, and all Salary Data. Customer's
Confidential Information includes without limitation Customer Data. Confidential Information does not
include Anonymous Data or IPAS Data (as defined below).

7.2 Protection of Confidential Information
The Recipient must use the same degree of care that it uses to protect the confidentiality of its own
confidential information of a similar nature (but in no event less than reasonable care). Recipient agrees
not to disclose or use any Confidential Information of the Discloser for any purpose except as permitted
by the Agreement. The Recipient must make commercially reasonable efforts to limit access to
Confidential Information of Discloser to those of its employees and contractors who need such access in
order to deliver the Service and who are bound by confidentiality obligations no less restrictive than the
confidentiality terms of this Agreement.
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7.3 Exclusions

Confidential Information excludes information that: (i) is or becomes generally known to the public without
breach of any obligation owed to Discloser, (ii) was or becomes known to the Recipient without, to
Recipient’s reasonable knowledge, breach of any obligation owed to the Discloser, or (iii) was
independently developed by the Recipient without use or access to the Confidential Information, or (iv) is
considered a public record pursuant to Chapter 119, Florida Statutes. The Recipient may disclose
Confidential Information to the extent required by law or court order, but will, to the extent not prohibited
by law, provide Discloser with reasonable advance notice in order to allow Discloser an opportunity to
seek a protective order.

8. NOTICE

Except as otherwise specified in the Agreement, any notice required to be sent under the Agreement
must be sent as specified below.

Notice To Salary

Salary.com, LLC

Attn: Legal Department

610 Lincoln St. North, Suite # 200
Waltham, MA 0245

With a copy to billing@salary.com

Notice To Customer

Superintendent of Schools

The School Board of Broward County, Florida
600 Southeast Third Avenue

Fort Lauderdale, Florida 33301

Director, Compensation and Human Resource Support Services
The School Board of Broward County, Florida

600 Southeast Third Avenue

Fort Lauderdale, Florida 33301

9. DISCLAIMER

TO THE MAXIMUM EXTENT PERMITTED BY LAW, SALARY DISCLAIMS ALL WARRANTIES,
EXPRESS AND IMPLIED, INCLUDING, WITHOUT LIMITATION, THE IMPLIED WARRANTIES OF
MERCHANTABILITY, TITLE AND FITNESS FOR A PARTICULAR PURPOSE, ACCURACY, AND
NON-INFRINGEMENT. WHILE SALARY TAKES REASONABLE PHYSICAL, TECHNICAL AND
ADMINISTRATIVE MEASURES TO SECURE THE SERVICE, SALARY DOES NOT GUARANTEE
THAT THE SERVICE CANNOT BE COMPROMISED NOR THAT IT IS FREE OF VIRUSES OR
MALICIOUS CODE. CUSTOMER UNDERSTANDS THAT THE SERVICE AND SALARY DATA MAY
NOT BE ERROR FREE, AND USE OF THE SERVICE MAY BE INTERRUPTED. THOUGH SALARY
TAKES REASONABLE STATISTICAL AND OTHER REASONABLE MEASURES TO ENSURE THE
DATA IS ACCURATE AND REPRESENTATIVE, IT CANNOT AND DOES NOT GUARANTY THAT THE
SALARY DATA IS ACCURATE OR REPRESENTATIVE. THE SERVICE AND SALARY DATA IS
PROVIDED “AS IS”.

10. PRODUCT SPECIFIC TERMS
Intentionally Omitted
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11. INDEMNITY

11.1 By Salary

Salary will defend, indemnify, and hold Customer (and Customer’s officers, directors, employees, agents,
and affiliates) harmless, at Salary’s expense (including costs, damages, and reasonable attorney’s fees),
from and against any third party claim against Customer to the extent that such claim alleges that Salary
Data violates a valid copyright, trademark or trade secret, so long as Customer promptly notifies Salary of
the claim in writing, cooperates with Salary in the defense, and allows Salary to solely control the defense
or settlement of the claim provided that Salary will not (without Customer’s prior written consent) accept
any related settlement that requires Customer to make an admission or imposes any obligation,
restriction, or liability on Customer that is not covered by this indemnification. Process: If such a claim
appears likely, then Salary may modify the Salary Data, procure the necessary rights, or replace it with
the functional equivalent. If Salary determines that none of these are reasonably available, then Salary
may terminate the applicable Order and refund any prepaid and unused fees. Exclusions. Salary has no
obligation for any claim arising from Salary’s use of Customer Data in accordance with this Agreement,
Customer’s use of Customer Data or items, data, or materials not provided by Salary. THIS SECTION
CONTAINS CUSTOMER’S EXCLUSIVE REMEDIES AND SALARY’S SOLE LIABILITY FOR
INTELLECTUAL PROPERTY INFRINGEMENT CLAIMS.

11.2 By Customer

Customer will defend, indemnify, and hold Salary (and Salary’s officers, directors, employees, agents,
and affiliates) harmless, at Customer’s expense (including costs, damages, and attorney’s fees), from and
against any third party claim, suit, fine, action, or allegation based upon or arising from, directly or
indirectly (i) Customer’s Customer Data, (ii) Prohibited Data, (iii) Customer’s breach of this Agreement,
(iv) Customer’s misappropriation of Salary Data. Process: Salary will: promptly notify Customer in writing
of the claim and allow Customer to control, and will cooperate with Customer in, the defense and any
related settlement; provided that Customer will not (without Salary’s prior written consent) accept any
related settlement that requires Salary to make an admission or imposes any obligation, restriction, or
liability on Salary that is not covered by this indemnification.

12. LIABILITY LIMIT

12.1 EXCLUSION OF INDIRECT DAMAGES

Except as arising from or related to Customer’s misappropriation or unauthorized disclosure of
Salary Data, neither party will be liable for any indirect, special, incidental or consequential
damages arising out of or related to the Agreement (including, without limitation, costs of delay;
loss of data, records or information; and lost profits, revenue or anticipated cost savings), even if
it knows of the possibility of such damage or loss.

12.2 TOTAL LIMIT ON LIABILITY

Except for liability arising from or related to either party’s obligations under the ‘Indemnity’
section herein, Customer’s payment obligations, or Customer’s misappropriation or unauthorized
disclosure of Salary Data, each party’s total liability arising out of or related to the Agreement
(whether in contract, tort or otherwise) will not exceed the amount paid by Customer within the
12-month period prior to the event that gave rise to the liability.

12.3 LIMITATIONS BY LAW

Some jurisdictions do not allow the exclusion or limitation of incidental or consequential
damages; as such, the above limitations or exclusions shall apply to the maximum extent
permitted by law. Customer may have additional consumer rights under local law.
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13. GOVERNING LAW AND FORUM

13.1 Governing Law

The Agreement is governed by the laws of the Commonwealth of Florida (without regard to conflicts of
law principles) for any dispute between the parties or relating in any way to the subject matter of the
Agreement.

13.2 Forum
Any suit or legal proceeding must be exclusively brought in the federal or state courts for Broward
County, Florida, and all parties submit to this personal jurisdiction and venue.

13.3 Injunctive Relief and Costs

Nothing in the Agreement prevents either party from seeking injunctive relief in a court of competent
jurisdiction. The prevailing party in any litigation is entitled to recover its reasonable attorneys’ fees and
costs from the other party.

14. ENTIRE AGREEMENT AND CHANGES

14.1 Entire Agreement

The Agreement constitutes the entire agreement between the parties and supersede any prior or
contemporaneous negotiations or agreements, whether oral or written, related to this subject matter.
Customer is not relying on any representation concerning this subject matter, oral or written, not included
in the Agreement. No representation, promise or inducement not included in the Agreement is binding.

14.2 Amendment; No Waiver
Except as otherwise specified herein, no modification of the Agreement is effective unless both parties
sign it, and no waiver is effective unless the party waiving the right signs a waiver in writing.

15. OTHER TERMS
15.1 Intentionally Omitted

15.2 No Assignment

Neither party may assign or transfer the Agreement to a third party, except that the Agreement may be
assigned, without the consent of the other party, to a party’s affiliates or as part of a merger, change in
control, or sale of all or substantially all the assets of a party, so long as such successor is not a
competitor of the other party. In the event that any assignment or transfer of the Agreement results in an
increased number of FTE, Salary may, in accordance with the Additional Fees section herein, charge
Customer for the increased number of FTEs and Customer agrees to pay such charge.

15.3 Compliance with Law

Salary will comply with all applicable U.S. federal, state, and local laws in relation to Salary’s delivery of
the Service. Customer agrees that Salary may disclose any information necessary to satisfy any
applicable legal process, court order, governmental request, law, or regulation. Customer agrees that it
will comply with all applicable laws in the course of Customer’s use of the Service. Customer further
agrees that it will comply with all applicable export laws including, but not limited to, the sanctions
programs administered by the Office of Foreign Assets Control (OFAC) of the U.S. Department of the
Treasury and Customer agrees that it will not directly or indirectly export, re-export, or transfer the Service
to any prohibited countries or individuals or permit use by prohibited countries or individuals.

15.4 Independent Contractors
Salary and Customer agree that no joint venture, partnership, employment, or agency relationship exists
between the parties. The parties are independent contractors with respect to each other.
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15.5 Enforceability and Force Majeure
If any term of the Agreement is invalid or unenforceable, the other terms remain in effect. Neither party is
liable for events beyond its reasonable control, including, without limitation force majeure events.

15.6 No Third Party Beneficiaries
Nothing in the Agreement, express or implied, is intended to or shall confer upon any third party person or
entity any right, benefit or remedy of any nature whatsoever under or by reason of this Agreement.

15.7 Money Damages Insufficient

Any breach by a party of the Agreement or violation of the other party’s intellectual property rights could
cause irreparable injury or harm to the other party. The other party may seek a court order to stop any
breach or avoid any future breach.

15.8 No Additional Terms
Salary rejects additional or conflicting terms of any Customer form-purchasing document, purchase order,
or similar document.

15.9 Order of Precedence
If there is an inconsistency between this DSA and the Order Form, the Order Form will prevail.

15.10 Survival of Terms

Any terms that by their nature survive termination or expiration of this DSA or the applicable Order, will
survive (including without limitation, the Mutual Confidentiality, Product Specific Terms, and the
Anonymized Data sections of the Agreement).

15.11 Provision of Services

The Order Form, along with this DSA, is a contract for the provision of services, not for the sale of goods.
The UN Convention on Contracts for the International Sale of Goods, the Uniform Commercial Code
(UCC), the Uniform Computer Information Transaction Act (UCITA), and any similar legislation now in
effect or later enacted does not apply.

15.12 Feedback
If Customer provides feedback or suggestions about the Service, then Salary (and those it allows to use
its technology) may use such information without obligation to Customer.

15.13 Authority
Each party represents and warrants to that it has all necessary power and authority to enter into this
Agreement and that it is binding upon such party and enforceable in accordance with its terms.

16. MISCELLANEOUS TERMS

16.1 Disclosure of Education Records and Employee Information.

Although no student education records shall be disclosed pursuant to this Agreement, should VENDOR
come into contact with education records during the course of contracted responsibilities, these
records are confidential and protected by the Family Educational Rights and Privacy Act (FERPA) and
state laws and may not be used or re-disclosed. Any use or re-disclosure may violate applicable federal
and state laws. Likewise, no employee information shall be disclosed by SBBC to VENDOR. Should
vendor come into contact with employee information, it may not be re-disclosed except as required or
permitted by law.

16.2 Inspection of Salary’s Records by SBBC.
Salary shall establish and maintain books, records and documents (including electronic storage media)
sufficient to reflect all income and expenditures of funds provided by SBBC under this Agreement. All of
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Salary’s applicable records, regardless of the form in which they are kept, shall be open to inspection and
subject to audit, examination during normal working hours and no more than once a year, by SBBC's agent or
its authorized representative to permit SBBC to evaluate and verify the satisfactory performance of the terms
and conditions of this Agreement and to evaluate, analyze and verify the applicable business records of Salary
directly relating to this Agreement in order to verify the accuracy of invoices provided to SBBC.

(a) Duration of Right to Inspect. For the purpose of such audits, inspections and examinations,
SBBC’s agent or authorized representative shall have access to Salary’s records from the effective date of this
Agreement, for the duration of the term of this Agreement, and until the later of three (3) years after the
termination of this Agreement or three (3) years after the date of final payment by SBBC to Salary pursuant to
this Agreement.

(b) Notice of Inspection. SBBC's agent or its authorized representative shall provide Salary
reasonable advance written notice (not to exceed two (2) weeks) of any intended audit, inspection or
examination.

(c) Audit Conditions. SBBC’s agent or its authorized representative shall have access to any and all
records related to this Agreement and shall be provided adequate and appropriate work space in order to
exercise the righs permitted under this section.

(d) Failure to Permit Inspection. Failure by Salary to permit audit, inspection, examination,
evaluation and/or reproduction as permitted under this section shall constitute grounds for termination of
this Agreement by SBBC for cause and shall be grounds for SBBC’s denial of some or all of any Salary’s claims
for payment.

(e) Overcharges and Unauthorized Charges. If an audit conducted in accordance with this section
discloses overcharges or unauthorized charges to SBBC by Salary in excess of two percent (2%) of the total
billings under this Agreement, the actual cost of SBBC's audit shall be paid by Salary. If the audit discloses
billings or charges to which Salary is not contractually entitled, Salary shall pay said sum to SBBC within
twenty (20) days of receipt of written demand unless otherwise agreed to in writing by both parties.

(f) Inspection of Subcontractor’s Records. If applicable, Salary shall require any and all
subcontractors, insurance agents and material suppliers (hereafter referred to as “Payees”) providing services
or goods with regard to this Agreement to comply with the requirements of this section by insertion of such
requirements in any written subcontract. Failure by Salary to include such requirements in any subcontract
shall constitute grounds for termination of this Agreement by SBBC for cause and shall be grounds for the
exclusion of some or all of any Payees’ costs from amounts payable by SBBC to Salary pursuant to this
Agreement and such excluded costs shall become the liability of Salary.

(g) Inspector General Audits. Salary shall comply and cooperate immediately with any inspections,
reviews, investigations, or audits deemed necessary by the Florida Office of the Inspector General or by any
other state or federal officials.

16.3 Public Records.
The following provisions are required by Section 119.0701, Florida Statutes, and may not be amended. Salary
shall keep and maintain public records required by SBBC to perform the services required under this
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Agreement. Upon request from SBBC's custodian of public records, Salary shall provide SBBC with a copy of
any requested public records or to allow the requested public records to be inspected or copied within a
reasonable time at a cost that does not exceed the cost provided in Chapter 119, Florida Statutes, or as
otherwise provided by law. Salary shall ensure that public records that are exempt or confidential and
exempt from public records disclosure requirements are not disclosed except as authorized by law for the
duration of the Agreement’s term and following completion of the Agreement if Salary does not transfer the
public records to SBBC. Upon completion of the Agreement, Salary shall transfer, at no cost, to SBBC all public
records in possession of Salary or keep and maintain public records required by SBBC to perform the services
required under the Agreement. If Salary transfers all public records to SBBC upon completion of the
Agreement, Salary shall destroy any duplicate public records that are exempt or confidential and exempt from
public records disclosure requirements. If Salary keeps and maintains public records upon completion of the
Agreement, Salary shall meet all applicable requirements for retaining public records. All records stored
electronically must be provided to SBBC, upon request from SBBC's custodian of public records, in a format
that is compatible with SBBC's information technology systems.

IF A PARTY TO THIS AGREEMENT HAS QUESTIONS REGARDING THE APPLICATION OF
CHAPTER 119, FLORIDA STATUTES, TO ITS DUTY TO PROVIDE PUBLIC RECORDS RELATING TO
THE AGREEMENT, CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT 754-321-1900,
RECORDREQUESTS @BROWARDSCHOOLS.COM, RISK MANAGEMENT DEPARTMENT, PUBLIC
RECORDS DIVISION, 600 SOUTHEAST THIRD AVENUE, FORT LAUDERDALE, FLORIDA 33301.

16.4 Equal Opportunity Provision.

The parties agree that no person shall be subjected to discrimination because of age, race, color, disability,
gender identity, gender expression, marital status, national origin, religion, sex or sexual orientation in the
performance of the parties’ respective duties, responsibilities and obligations under this Agreement.

16.5 Annual Appropriation.

The performance and obligations of SBBC under this Agreement shall be contingent upon an annual
budgetary appropriation by its governing body. If SBBC does not allocate funds for the payment of services or
products to be provided under this Agreement, this Agreement may be terminated by SBBC at the end of the
period for which funds have been allocated. SBBC shall notify the other party at the earliest possible time
before such termination. No penalty shall accrue to SBBC in the event this provision is exercised, and SBBC

shall not be obligated or liable for any future payments due or any damages as a result of termination under
this section.

16.6 Excess Funds.

Any party receiving funds paid by SBBC under this Agreement agrees to promptly notify SBBC of any funds
erroneously received from SBBC upon the discovery of such erroneous payment or overpayment. Any such
excess funds shall be refunded to SBBC.

16.7 Incorporation by Reference.
Attachment A and B attached hereto and referenced herein shall be deemed to be incorporated into this
Agreement by reference.
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16.8 No Waiver of Sovereign Immunity.

Nothing herein is intended to serve as a waiver of sovereign immunity by any agency or political subdivision to
which sovereign immunity may be applicable or of any rights or limits to liability existing under Section
768.28, Florida Statutes. This section shall survive the termination of all performance or obligations under
this Agreement and shall be fully binding until such time as any proceeding brought on account of this
Agreement is barred by any applicable statute of limitations.

16.9 No Third Party Beneficiaries.

The parties expressly acknowledge that it is not their intent to create or confer any rights or obligations in or
upon any third person or entity under this Agreement. None of the parties intend to directly or substantially
benefit a third party by this Agreement. The parties agree that there are no third party beneficiaries to this
Agreement and that no third party shall be entitled to assert a claim against any of the parties based upon this
Agreement. Nothing herein shall be construed as consent by an agency or political subdivision of the State of
Florida to be sued by third parties in any matter arising out of any Agreement.

16.10 Independent Contractor.

The parties to this Agreement shall at all times be acting in the capacity of independent contractors and not as
an officer, employee or agent of one another. Neither party or its respective agents, employees,
subcontractors or assignees shall represent to others that it has the authority to bind the other party unless
specifically authorized in writing to do so. No right to SBBC retirement, leave benefits or any other benefits
of SBBC employees shall exist as a result of the performance of any duties or responsibilities under this
Agreement, SBBC shall not be responsible for social security, withholding taxes, contributions to
unemployment compensation funds or insurance for the other party or the other party’s officers, employees,
agents, subcontractors or assignees.

16.11 Compliance with Laws.
Each party shall comply with all applicable federal, state and local laws, codes, rules and regulations in
performing its duties, responsibilities and obligations pursuant to this Agreement.

16.12 Place of Performance.
All obligations of SBBC under the terms of this Agreement are reasonably susceptible of being performed in
Broward County, Florida and shall be payable and performable in Broward County, Florida.

16.13 Binding Effect.
This Agreement shall be binding upon and inure to the benefit of the parties hereto and their respective
successors and assigns.

16.14 Assignment.

Neither this Agreement nor any interest herein may be assigned, transferred or encumbered by any party
without the prior written consent of the other party. There shall be no partial assignments of this Agreement
including, without limitation, the partial assignment of any right to receive payments from SBBC.

16.15 Captions.

The captions, section designations, section numbers, article numbers, titles and headings appearing in this

Agreement are inserted only as a matter of convenience, have no substantive meaning, and in no way define,
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limit, construe or describe the scope or intent of such articles or sections of this Agreement, nor in any way
affect this Agreement and shall not be construed to create a conflict with the provisions of this Agreement.

16.16 Severability.

In the event that any one or more of the sections, paragraphs, sentences, clauses or provisions contained in
this Agreement is held by a court of competent jurisdiction to be invalid, illegal, unlawful, unenforceable or
void in any respect, such shall not affect the remaining portions of this Agreement and the same shall remain
in full force and effect as if such invalid, illegal, unlawful, unenforceable or void sections, paragraphs,
sentences, clauses or provisions had never been included herein.

16.17 Preparation of Agreement.

The parties acknowledge that they have sought and obtained whatever competent advice and counsel as was
necessary for them to form a full and complete understanding of all rights and obligations herein and that the
preparation of this Agreement has been their joint effort. The language agreed to herein expresses their
mutual intent and the resulting document shall not, solely as a matter of judicial construction, be construed
more severely against one of the parties than the other.

16.18 Amendments.

No modification, amendment, or alteration in the terms or conditions contained herein shall be effective
unless contained in a written document prepared with the same or similar formality as this Agreement and
executed by each party hereto.

16.19 Waiver.

The parties agree that each requirement, duty and obligation set forth herein is substantial and important to
the formation of this Agreement and, therefore, is a material term hereof. Any party’s failure to enforce any
provision of this Agreement shall not be deemed a waiver of such provision or modification of this Agreement
unless the waiver is in writing and signed by the party waiving such provision. A written waiver shall only be
effective as to the specific instance for which it is obtained and shall not be deemed a continuing or future
waiver.

16.20 Force Majeure.

Neither party shall be obligated to perform any duty, requirement or obligation under this Agreement if such
performance is prevented by fire, hurricane, earthquake, explosion, wars, sabotage, accident, flood, acts of
God, strikes, or other labor disputes, riot or civil commotions, or by reason of any other matter or condition
beyond the control of either party, and which cannot be overcome by reasonable diligence and without
unusual expense (“Force Majeure”). In no event shall a lack of funds on the part of either party be deemed
Force Majeure.

16.21 Survival.

All representations and warranties made herein, indemnification obligations, obligations to reimburse SBBC,
obligations to maintain and allow inspection and audit of records and property, obligations to maintain the
confidentiality of records, reporting requirements, and obligations to return public funds shall survive the
termination of this Agreement.
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16.22 Agreement Administration.
SBBC has delegated authority to the Superintendent of Schools or his/her designee to take any actions
necessary to implement and administer this Agreement.

16.23 Counterparts and Multiple Originals.
This Agreement may be executed in multiple originals, and may be executed in counterparts, each of which

shall be deemed to be an original, but all of which, taken together, shall constitute one and the same
Agreement.

16.24 Authority.
Each person signing this Agreement on behalf of either party individually warrants that he or she has full legal
power to execute this Agreement on behalf of the party for whom he or she is signing, and to bind and
obligate such party with respect to all provisions contained in this Agreement.

IN WITNESS WHEREOF, the Parties hereto have made and executed this Agreement on the date first
above written.

[THIS SPACE INTENTIONALLY LEFT BLANK; SIGNATURE PAGES FOLLOW]
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FOR SALARY:

Salary.com, LLC

D{/’v{z 2 /L Y [ Lf Signature

, Secretary

ATTEST:

printed Name: ol \. Ltvy

Title: _ (wrpeiX th).{]
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FOR SBBC:

(Corporate Seal) THE SCHOOL BOARD OF BROWARD
COUNTY, FLORIDA

By
ATTEST: Heather P. Brinkworth, Chair

Approved as to Form and Legal Content:

Robert W. Runcie, Superintendent of Schools Digitally signed by Kathelyn Jacques-

) Adams, Esq. - kathelyn.jacques-
7/%%”7 5‘%“‘“’4‘1{‘”‘4 adams@gbrowardschools.com
L Reason: Salary.com, LLC
Date: 2019.10.04 13:16:06 -04'00'

Office of the General Counsel

[THIS SPACE INTENTIONALLY LEFT BLANK]
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Attachment A
salary. .,

Order Form

610 Lincoln St. North Building, Suite # 200 Waltham, MA 02451

Customer: The School Board of Broward County, Florida
Number of FTEs: 2,500
Subscription Start Date: Jun 1, 2019

Subscription Service

CompAnalyst Market Data - US

| Billing (Additional Items)

| * FTE means each full time employee of Customer.
» Payment Term: Due On Receipt

+ Invoice Frequency: Annually

+ Special Billing Instructions: N/A

+ PO (if required):

| Miscellaneous:

I Terms: This Order is governed by the terms of the Data Subscription Agreement (the 'DSA". If there is a conflict between the terms of this Order and the
1 DSA, this Order governs. This Order and the DSA are the entire agreement between the parties, and they supersede and replace all prior and
| contemporaneous negotiations, agreements, representations and discussions regarding this subject matter. Only a signed writing of the parties may amend

! this Order.

Order Type: Renewal
Subscription End Date: May 31, 2023

Term (months) Price

48 USD 8,880.00

Annual Contract Value: USD 8,880.00

Debbie-Anne Scott

600 SE 3rd Ave Employe Relations

Fort Lauderdale, Florida 33301

Phone: +1.754.321.0150

Email: debbie-ann.scott@browardschools.com

Account Executive: Stergios Stamopoulos

Email: stergios.stamopoulos@salary.com
Phone: 781-552-4527

Rose Hall

600 SE 3rd Ave Employe Relations
Fort Lauderdale, Florida 33301
Phone:

Email: rosehall@browardschools.com

Account Manager: Stergios Stamopoulos

Email: stergios.stamopoulos@salary.com

Phone: 781-552-4527

Data Subscription Agreement between Salary.com, LLC and

The School Board of Broward County, Florida
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LEGAL

Privacy Policy
Attachment B

Last Updated May 2, 2018

1.Intro

Your rwacyl%gr(trewa important to d‘ialary .com, LLC and its affiliates ("Sala cVP)olIn orﬂer;otwto Bo |tce\}

our rivac eveloped and com I|e Wit th| Salary.com Priva Priva

rel iontOSaIa sc Iec;tlon roce ﬂng usa data andln ormatlon you areW|t Sala
ouruse Saa sw 5|tes Web5|tes Iud n] and WWW.com analy com

ttp / .com analy T ala ervi s alary's Data Subscription

greementlocate at/legal/D /Iegal/e al/DSA/)).

This Privacy Policy also des nbes ourchmcesregardm% se, access and correchonofgourper nal
information. In relation to the onal Data collected a roces ed throu sites, Sala rg
E cesses Personal Data as a ata controller. Inre t:on to ersonal Data ?ro |de rdcesse by
alary for Salary’s customers and subscribers, Sa ary processes Personal Data asa ata rocessor.

By accessing and using the Websites and/or Service, you agree to this Privacy Policy and consent to the data
practices set forth in this agreement.

Li.Summary

T is summa rsmt nded to rowﬂea high-level ovemew of Sal rysprlva%/ and data collectlon practices
—for more a|s pease refer to the relevant sections below. T ta Salary collects and
roces es a smtotwo road cate OI'IES{ m ormatt nand data aIa llects for its 8\3 g% 0Ses

hrou |r,s ebslteaand ther meéans ( ry Co ecte an |n ormatjon and data Salary’s

ustomer’s provided to it for processing in connectnon wit Sa arysSerwce(s "Customer Data Sy

SaIa Collecégd Data consists of data a Website visitor shares with Salary through the Web5|te mcludmgn

but not limited to, Personal nf rmatlo suc S ourname contact in ormat| rh nd orem 10 ment
compensation mf"ormagop g? qormgnon Sala collects through the use of cooﬁqes an
similar tec ies. Salar ].Isest ero lected Data to provide We S|tse unctiona ta' analyze tra |c
and usage, delive contentt oredtoyoun terests, prowdean enrlcht eryice(s) and Salary’s market

her ommunications conc rnln theW sites, Service(s roducts services, or offerings.
;[ Salary may disclose t eS ecte Data to thi ies, suc as business. partners, in
urthérance of the abov uses, Saa otselor ease ou Persona fnformatl n. If you have any
guestions or concerns about any Sa ollected Data related to you, please reach out to Salary at
privacy@salary.com (mailto: prwacy ary com).

ustom r Data consist of data provided to Salarzb Sa (arysCustomersm L":hgtg ut no llmlted to,

onal In ormatlona outtheC s omerse cP Y stomer Data is 0 e arysCUftomerF
ort eir agents and Is provi ed o seofaCu omersuseo Saa sS rvice(s). Salary only
uses Cusfomer Data to provi ethe Serwce s) to the applica ustomer, ina aggregateda d
anonymous format to enrich its mar gtd taan compensatlon atabases, and as permitted by the
agreement between the Customer and Salary.

data and compensation databases, and to sen l%au 'sales, ser\ncde %port or marketing em ils or
or ot

1.2.Contact Us

PIeasecontactSalarﬁ/ rwacys@salar com([ allto rwg g(?sala .com) or by mail at Salary.com, LLC,
610 Lincoln St, No din ite 200, W, 02451 wit nx va chestlons comments
}1 u may have'or to re uest r exercise any rlch t you have under applicable law to access, rectify, delete,
estrict, retain, or reuse any of your Personal Information.

13.ChangestoPP
Salary reserves the right to change, modify, add, or remove portions of this Privacy Policy at any time. All

Page 16 of 21
Data Subscription Agreement between Salary.com, LLC and
The School Board of Broward County, Florida



%eswﬂl b%posted on salary.com and, in suc evenﬁ , Salary willu atethe"l.as H aﬁe
? Please be sure to review any changes made to the Privacy P hc? occasiona ch ecking this Rage
or updates. Your fontmued use of the Websites and Service(s) will con tuteyouragreement 0 suc
updated Privacy Po

1.4 Customer Data

In the cours ofSaIarYsCustomers use ofanySerwceﬁs) Customer ma load Pers aIInformatlon
oncern| eirem rﬁyee contractors a_lndgorother ndividuals |ntot eSerwce andu
ervice(s gtg roce: e, orsto e suc rmation. Custom rscontro and arer S on5| e or
correcti eting, r updating orma tion t eg aprocess handle, store forot erwise use co cerning
you, including anydataa outgro they may d into the Service(s). ifyoure uestt at aary
removes our Personal Data arB/ Il respond |th|l1areasonablet|m frame. T réy
reeme tshmr) gustomg sprohl tCu to ers orp oading or usin er\ncg roc ss, handle,
store Prohibite ala ctcontro over orrespons orthe t st mers choose
to load into or use wit t'he erwce

IS not responsible forthe ta Customers into or
process, handle, or store W|t inthe erwce "X

2. Information Collected

2.1. Visiting the Websites and using the Service

Byaccessm nd usin theW bsites ndt:gxgrovldl ?‘yCoIIected Informatio sdet‘“\Pedb low), you
representa ertl at ou av ai necessa aP su ient rightsto rov# ethe Collected In ormatlon
uconsenttot e processing of the e cted Information ort orgosess
ereln g%lr]? t no I|m|tedto 8\1@ ingWe 5|te iona |ty, growdln ervice s)and/or
supportan illiMg for such services, or mailings an ot er sales and mar tmg actions.
Pa of your use and access to the Webﬂtes nd/ rSerwce you ma\( share data or information,
inclu ut not limited to, informatjon that identifies your f as our name zourconliact
in orma on, or your employment and compensatlon :nf rmaton Per onal Information”). ¥ Lllmaya SO
provide rnt' ation about third parties, such as your emplo ouremployees o ourem 2
For%%eeséT ir Pa In ormatronr%eforogtherwrt Person In ntatlon the’ edIn ormatlon)

¥8u hare your name and contact information with S d;';\rg to all ow Sa communlca e
with E/ou to order a product, rocess an oBder to access or down|oa |n content r materials, to
registe rfor a serwce to provide you with a subscription, or to do business wit

Sala a ocollectlonlnforrgatlon aboutglc%r in the course ?]fg llrruse or ccess of the We sites or
e|1n nr? but not Jimited to, your I re s, eo raphical location rowsertme erralsource,
en t VISI a d dagesv}ewed actlonsta enan ewedont eWebs;tesorm ervice, next
UR visited re ardléss o wgether iti ésaSatar}_r]We a dotherswmlarm ormation collected ag EEartot
ruseorac ss to the Websites or Service and all suc ormation fo %qu gm ormatlg
T o its use of cookies, clear gifs, web beacons bugs, and log files shall also be considered
Persona Information.

The Collected Infor(rjna on allows Sat rovide the Webstesgnd Service to you, to collect st rs ics.
about the usage and e ectwenesso it We sites, |tsSe ice, a other services, pro cta erlngs,
to determine wheth cer%lof.lveogene an email or clicked on a link containedin an email, and to personalize
your experience and tailor Salary interactions with you.

2.1.1. Cookies

Salary and its partners may use various trackm technolo ies such scookles or other similar technologies
In connection with the Websites orSerwces aso use third f rtzserwce roviders (who may
aIs use cookies rot er tracking technol gl toa o Sal aryto anal e a visitors behavior on'the

ebsites and inthe Service. Salary uses per-session and er5|st nt cookies in conjunction with the
Web5|tes an theSemce You can acce sSaIa sPrlva Controls here (/legal/legal/pfivacy-controls/) to
learn more about and mange which cookies are used on the Websites.

Cookies Ege small bits of data stored locally by a brows(er that saves mformatlon nd helps the hostlnli
we%sr e identify the user upon subsequent visits. Cookies are uni assi tot e users' come ﬁr
En/ only be read by a web server ocate§ within the domain tt atorl inall |ssu§ the co kie. Cookies

enerally assist users g orming certaln PS su% ssavrn passwor sban sg ref erences
ora weésme Persistent o ies are’stored for a set eng ?tlme rmined er when it
passes t ormation between V|5|tst a s te Per-session

e cookle ontothe l;owser and are used to store in
cookies are used to store information only within a single session and are only cac e F a user is
visiting the web server that issues the per-session cookie. Per-session cookies are deleted from the cache
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when E_he user closes tI'Iu_e session. Most browsers allow users t%s%ecw B.'hether tHey would like to accept
or decline cookies. Declining use of cookies in conjunction with the Websites or the Serwcemag mnier ‘
pgrformance and ne atuveglm%a%iege user experience. Use of cookies or similar technolcfg|es y Salary's
advi

Lot
ertisers is not covered by cy Policy and Salary does not have access or control dver any suc
cookies or similar technologies.

2.1.2. ClearGifs

Salary and its partners may also em lear gifs (a.k.a, Web Beacons/Web Bugs), that help Salary better

m?nay e conte%t on the_ngsites an_p ?X t‘jges rvi(_:l by 1jn\%r_min Sala/ wlplat a:%n)t'enti e ecti\ée%ﬁear,

gifs are tiny grafph!cs with a unique identifier, similar in function to cookles, and are used to trac the online

movements~ of Web u,serf. In conErast to cookies, which are stored on a user's con‘lEuterJla{dhdrlve, Clear
y t the end of thi

gifsare em%edded invisibly on Web pages and are about the size of the period a s sentence.

2.1.3. LogFiles

Sa!arg é;ather certain information about a visitor's visit agcess,and use of the We sitézé and/or Service and
stores Such information m,lgg I%S.Thl information includes m,terneggroto ol (IP) addresses, browser
Pe,lnternets rvice provider (I P_%,H'e errmgr;‘/exrl{c ages, or?eraéln%_ ystem, at? tlmestamﬁ,andcmk
eamdata, Salary may use information which does not idenitify indivi u?l users, toa alr)]/éetrends, to
|fce, to track visitors' moyement: aroun%t e Websites and the

[
administer the We sntg and the %_er_v ;
Service and to gather demographic information about our visitor base as a whole.

2.2.Paymentinfo

If Zou [?Frchas a subscription to the Service or Purc_ha e CFn other product or service from Salary, Salary
may collect and process your payment information, chu ing creditcard numbers and billing information,
using third party service providers which are PCI-compliant.

2.3.Children

The Websites an Sewic% are intended for us by adults and are notinﬁende?foror_target d at children

under 13 years of age. ?ary oes not knowingly or intentionall co} ecti ci_rmatl nor data on children
under 13 years of age. _%ase onEactSaFary at’ privacy@salary.Com if you believe that Salary has collected
information about a” child under 13 years of age.

3. Use of Personal Information

3.1.Exclusive Use and No Resale

All Per?on | Information is used ex%usiyeflj by Salary unless otherwise noted in this Privac Po!iq_/ orat \:he
time of co Iectlon.SaIary"_eservest e right to use or disclose Zour Persona Inlformatlom reg Eed_b aw
or If Salary rﬁasonablez believes that use ordls’glosurel necess ersYt'to rotect Sa ary'so" Sa!_a'_lryr usiness
partner's fi Fs, protect ayc)ur safety or the safety of others, investigate fraud, or compyw#t a law, court,
order, or legal process. Salary does not sell, rent, share, or otherwise provide' Personal Information to third
parties for direct marketing purposes. NotWIths{andmg anything to the contrary herein, in the event Salary
goes through a business transition, such as a merger, acquisition, chanqe in control, or sale ofallor a
portion of ifs assets, Salary may disclose, sell, transfer, or assign its rights to the Collected Information as
art of such business transition. Salary will use reasonable efforts tonotify you in the event of any such

usinesstransition, sale, transfer, or assignment of Salary's rights to the Collected Information.

3.2.Disclosureto Third Parties; Not forSale

From time to time, Salary may disclose the Colle,ct%d_l nformation to other non-Salary.com entities, such as
our business partners. Except as described in this Privacy Statement, Salary will only do so with your prior
consent. Salary will not, however, sell or lease the Collecied Information. Notwnhstand_ln%the foregoing,
Salary may disclose, remove, or alter an)&Thlrd Party Information provided by you as instructed by the
individual who is the subject of such Third Party Information. Salary may use “and share the Collected
Information in an aggregated and anonymous manner as Salary sées fit.

Salary may also use other third parties, such as, for example, a credit card processing company to bill
you for purchases oran email service providerto send outemails on our behalf, to help collect, manage,
and process the Collected Information and you agree that Salary may share the Collected Information with
such third parties as necessary forsuch purposes.
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3.3.Useof Collected Information

Salary ma§use.the Collected Information for a variety of purposes including, but not limited to, (i) providing the
Websites, Service, and related support services to you, . . ’ .

(i) personalizing your experience, ana[ga n u_saqe and effectiveness of its Websites, Service, and other
services, products, and offerings, (iii) completingtransactionsor purchasesby you, and (iv) sending you
sales, services, su[aporl, and/or marketing emails or other communications concerning the Websites
Service, and/or Salary's’ other products, Services, or offerings, To help accomplish such purposes, Salary
may share the Collecfed Information with others, forinstance, Salary business partners, financial
insfitutions, shipping companies, or %ostal or government authorities, such as customs'authorities. Salary
may in some situations also use the Collected” Informationin an aggregated and anonymous manner to
the’help improve the Service. _ _ ,

Some of Salary's offerings may sponsored by Salary and one or more third parties. If you sign up for these
offerings, be aware that your information may also be collected by and shared with those third parties.
Please familjarize yourself with their privacy policies to gain an understanding of the manner in which they
willhandle information about you. If you choose to "Email This Page” to a friend or colleague, Salary may
ask for their name, e-mail address, anid/or other information about Such  friend or colleague. This
information will be used solely to send a one-time e-mail sharing the page you indicated, but will not be
used for any other purposes.” : -

Certain online transactions may involve telephone calls, online chats, or other communications between
yourself and Salary. Please bef; aware that itis Salary's general pracfice to monitor and, in some cases,
record such communications for staff training and qualily assurance purposes or to retain evidence of a
particulartransaction or interaction.

3.4.50cialMediaandThirdPartySites

The Websites contain links to third party sites that are not owned or controlled by Salary, including links to
social media platforms such as Facebook. The Websites may also contain various social mediatools,
integrations, or widgets such as the Facebook Like button. These third party sites and social media tools are
hosted and provided by third parties. Please be aware that Salary is not responsible for the privacy
Fr_actlces of such other sites or social media tools. Salary encourages you to be aware when™ you visit any
hird party site or use any social media tools and to read the privacy statements of each and every third party
site you visit. This Privacy Policy applies only _ ‘ _ ‘
to information the Websifes and the Service. All third party sites and social media tools are governed by the

privacy policy of the third party that provides such site or “tool.

3.5, Visitor Comments and Forums

The Websites or Service may include functionality allo_wing you and others to access, view, and post
comments on or through blogs, forums, or similarmediums.”You agree that any information or material
you post or otherwise make available through such mediums may be viewed, réad, saved, collected, and
used by others, including members of the gubllc, and that Salary will have no obligations or liability arising
from or'related to such information. You also agree that Salary ishot responsible for and will have no
liability arising from or related to any information or materials posted or otherwise made available by any
third party through such  medium.

3.6.Advertising

Salary maP( advertise its products and services on third par‘t¥ sites which are governed by such sites' own
privacy Po Icies. These third parties may use cookies, clear gifs, and/or other similar techriologies to collect
information (such as your I[P address) about your activities on_Salary's Websites or on third party sites in
orderto provide you fargeted advertisementsbased upon yourinterests.

Salary may use third-party ad server companies ("Advertisers") to serve or present ads that appear on the
Websites as well. Advertisers may use information about you and your visits to the Websites and other
sites in orderto provide advertisements on Salary's Websites and other sites about goods and services that
may be of interest to you. Advertisers may use cookies, clear gifs, or other similartechnology to help
Fresent, better target, and/or measure the effectiveness of their advertisements, using. data gathered over
ime and across their networks to determine the characteristics and preferences of their audiénce. The
Websites may also set cookies on behalfof third parties otherthan Advertisers. These third parties collect
non-personally-identifiable data and information regarding your internet use and the sites you visit. The
may use this data or information to: (i) provide dataor information products and services to Salary which .
may be used internally or Salary may sell or distribute such non-personally-identifiable data or information
to third parties; (|g provide data and information products and services direct to third party customers of the
data collector. Salary ?oes ot authorize these third parties to store or use any personally identifiable
information they obtain from Salary or the Websites.

Page 19 of 21
Data Subscription Agreement between Salary.com, LLC and
The School Board of Broward County, Florida



Some advertising networks Salary use may be members of the Network Advertising Initiative (NAI).
Individuals may opt-out of targeted advertising delivered by NAl member ad networks by visiting

www.networkadvertising.org. Salary may also use advertising networks that are membeérs of the Digital
Advertising Alliance. Su%h gadvertirgemgnts can be identified by the DAAicon. You can click on the DAA
icon in the advertisements themselves to manage your preferences.

4.International

4.1.International Transfers

If you are visiting the Websites from outside the United States, please be aware that any information you
g ovide to Salary, including your Personal Information, will be 'sent to and processed within the United
tates. Salary is a global organization with business processes, management structures, and technical
s%stems thatcross™ international borders. As such, Salary may share, fransfer, and access information
about you from locations and countries throughout the world where we do business or have offices. Where
Salarytransfers Personal Data received fromthe EEA to any other country, Salary uses the Standard
Contractual Clauses issued by the European Commission'to ensure adequate safeguards in relation to
such transfers. If you would |ike to learn more about the safe%uard,s Salaryhasin placein relationto such
transfers P!ease_contact Salary at pnvacY@saIary.com (mailto:privacy@salary.com). This Privacy Policy is
designed to provide a globally consistentlevel of protection for ‘personalinformation all over the world. This
means that even in colntries whose laws provide for less protection for your information, Salary will still
handle your informationinthe mannerdescribed here.

4.2.PIPEDA

The Websites abide by the rincéplese blished in Ca_nads]:'s Personal Information Protectionand
Electronic Documents Act "P%P DA"). T ePIPEDApr]Jnucp sa.re:glgl accountablllgty/com liance with the
rlr]_lap ef, ||P1 entification of the purposes/reasons for colle m% e personal information, (iii) consen
o the colle togo,thg gers al_ln_c_mrm tion, n%,hmltmg the 30 ection to Pn what is n?ce sary in order
e desired tasks, (v) lir |t|r% ttELcJ“srI sclosure and retention of the personal in E)r_matlon‘
I

0 achieve the . i
w?mamtammg accurate data, (vii) sa %uar ata with appropriate security policies, and (Viii) making
olicies easily available to employees and customers.

5.General

5.1.Service Providers

Sal rymayem@oyothercomparlnes, mdwiﬂuals orcorsulta ts to provide services to users, customers,
and prospects pli;a ree that' Sa d;';n“).(tma 3 are the Collected Information with such service providers in
order to provide information, Iﬁgo ucts, and/or services to you. For example, Salary may use such service
gro_w erstohost data and information, send and receive emails, analyze data, provide marketin
ssistance process%redltcard payments, and provide customer servic .Sal?rz il ensuretl atal?uch
service providers ad ereéo privacy, security, and data handling practices at least as protective as Salary's
own privacy, security, and data handling practices.

52.5ecurity

?a#a%us_esr asonable physical, administrative and techniclglsaf uards to help protect the Collected
nfor alilon rom unauthofjzed access, gse and disclosure. For e?%am e, when a customer, placesan
order online through a,n¥0 Salary's Websites, the customer's credit card, personal information, employee
gnd related a g;ognI information is pr tected through the use of a secure encmptl_o such as the Secure
ocket Layer ("SSL") protocol. Salary also requires that its suppliers protect such information from
unauthorized access, use, and disclosure.

5.3.Access Rights and Unsubscribing

5.3.1. Access Rights

Salary will provide you with r asorﬁlble access to your Personal Informatio ,includingin some cases
%g/ee information, as well a

empl F the abilil;% t%re iew and correct such information. You may access,
modify, or remove your Personal Information by conﬁactlng p_rwa% sa al:zécom
ice a

mailt :Sprivacy@saiary.com) or, in some cases, b}j _logging intg the Serv rb making the applicable
changes. In order to protect L}n:.:ur rivacy and sec rltY Iag will take reasonable stepsto verify your
identity before granting you access to your Persona Tnformation and may limit or deny access to any
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information where Erovi_cﬂ‘ng such access would be unreasonable, b‘urgargome, or expensiveinthe
circumstances. Salary will tfy to respond to requests for access within 30 days.

5.3.2. Retention

Salary Pwa_y retgin the Collegtﬁd Information for as long as you have a subscription to the Service, as it may
be use HI in order to oten%? contact yfc_)u ab?ut theService, other erwceg products, or offerings, or as
required by law or reasonably hecessary for Salary to comply with any e&al obligations, dr enforce [ts rights
orresolve = disputes, In some cases we may retain the Collected Information inan aggregated and

anonymous manner indefinitely.

5.3.3. Unsubscribing

You can unsubscribe from or opt out of communications from Salary by following the instructions
included in each communication or by contacting Salary at, privacy@salary.com

el Y S LTS e SRy VS i 1t Spport

5.4.Compelled Disclosure

Sal_arx may disclose Collected Info;mation if ang.wherg required bg Iavr or irht'we good fajth belief that such
a,c‘%o IS necessary in order to conform to the e ;cés_o the law, c mg with legal mandates, enforce its
rights, enforce a yggll'eement etween Salary and its customers o th rog?ctt erights, property, or
pérsonal safety of* Salary, its employees and agents, its users, and the public.

Home (/) » Legal(/legal/) » Privacy Policy
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